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ABOUT US

The Disability Economic Empowerment Trust (DEET), formerly
0 E E 7. known as the ECDEET, was established by members of Disabled
People South Africa (DPSADecember2002. The existence of

the Trust was made possible by the favourable policy
environment created by the Integrated National Disability
Strategy (INDS) White Paper and the Broaéased Black

Economic Empowerment Strategfhe INDS calls for the

integration of people with disabilities in&dl aspectsof society,

includingthe economy.

DEETsfully compliantwith the DTIBroadBasedlackEconomic
Empowerment Codes of Good Practice Rules for H3aadd
OwnershipSchemesand Trusts. Accordingly,companiesmay
claim 100% blaclownership points. iBht of peasons with

WE AREA DISABLEOPEOPLE | disabilities areprotected by the Constitution, consequently

5 9 9 pudpaseis to warrant that concrete stepsare taken to
ORGANISATIONSERVING ensurethat peoplewith disabilities are able to access the same
fundamental rightsas any other South African,through a wide
BENEFICIARIE®N SOUTH rangeof programmesandinterventions.

The aim is to improve the economic and social conditions of
AFRICA personswith disabilitiesin South Africa, in fulfilment of the
objectives of the Integrated National Disability Strategy (INDS)
White Paperof November1997 and the Broadbased Black

Economic Empowermetrategy.

Our vision is a society for all, an outcome which can be achieved
through an integrated and coordinated approach to the

advancement ofhe conditions ofpersons withdisabilities.




BOARD OF TRUSTEES

Our board of trustees is a dedicated team of activists, business leaders and strategists with a wide
range of knowledge and experience working with and for persons with disabilities in South Africa
and abroad. Our board of trustees is composed of four (4) persons with disabilities and (2) non-

disabled independent trustees.
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Ms Sebenzi Matsebula Monwabisi Yako Mike Du Toit
Board Chairperson Trustee Trustee

Mr. Mncedisi Nkota: Ms Emily Ntuli Belinda Vabaza
Trustee Trustee Trustee




FOREWORBYTHECHAIRPERSON

According to STIASA the national disability prevalence rate is 7,5% in
’ - : ' South Africa. Disabilityis more prevalent among femalescomparedto

males(8,3%and 6,5% respectively). There is also a higher prevalence

disability agpeople age. More than half (53,2%) of persons aged 85+ ar

reported ashaving a disability.

According to prevalence according to a specific type of disability, it show
that 11%of personsagedfive yearsandolderhadvisualdifficulties,4,2%had

cognitive impairments, 3,6% had hearing impairments, and about 2% he

Ms Sebenzile Matsebula

_ communication, selare and mobility impairments. In addition, there is
Chairperson Board of Trustees
evidence that persons with severe disabilities experience difficulty in

accessingducation anémploymentopportunities.

Households headed by persons with disabilities were fourithie less
accesdo basicservicecomparedo household$ieadedby personswithout
disabilitiesTherewerealsodisparitiesn termsof accesgo assistivalevices

acrosgopulation groupsind geographically.

Asweliveina (i Ke®vy 2 Nvduettogdhe COVIBL9 pandemidhat threatens
all members of society personswith disabilitiesare disproportionately
impacteddueto attitudinal,environmentabndinstitutionalbarriersthat are

reproducedbecause othe COVIEL9responses.

Manypersonswith disabilitieshavepre-existinghealthconditionsthat make
them more susceptibleo contracting the virusexperiencing more severe
symptoms upon infection, leading to elevatedelsof death. Thisresultsin
them passing away in disproportionate numbers. We have directly
experiencedthe passingaway of many of our own due to the COVIEL9
virus. Notably the passing of Dan Kekana the Gauteng Provincial
Chairperson of DPSA and Wonderboy Qaji the Nati©halrpersonfor
Disabledyouth SoutlAfrica.



Persons with disabilities also continue to face discrimination and other barriers in accessing livelihood
and income support, participating in online forms of education, and seeking protection from violence.
Groupsof personswith disabilitieshavea negativeconnotationthat extendsbeyondits definition,which

includes impairments, activity limits, and parfi LI} G A2y NBAGNAROGA2yad 5A&l 0
degree of social exclusion they experience are manifested in actions that vary greatly depending on the
kind of impairment and various social, community, and familial factors. The impact oféh iRdizl f Q&
position, as well as the type and degree of his or her impairment, and his or her gender, are of

tremendous proportions.

The skills of individuals with disabilities are generally undervalued in society. In our country, disabled
individuals are mainly caught in a cycle of poverty and social marginalization. They begin to question
their own talents because they are underestimated and devalued by others, and the image of the

disabledpersonasa passiverictim becomes selffulfilling prophesy.

In our development work as a trust, we create inclusive approach, which is interwoven with
awareness to disability issues into our programmes. We connect our fundamental goal of marginalized
LIS2 L SQ& SYLRGSNYSYy( -@dxd GFANGIY ALYNER GAMOS YIEA GIK I é@ O NBZL

approach tabetter the livesof ourpeople.

I LISNAR2yQa OF LI OAGe G2 SENYy | fA@AYy3a Aa 3INBIL G
challenges in finding work that pays well. This is ladyedyto negative stereotypes, societal prejudice

and stigma, as well as a widespread unfavourable perception that individuals with disabilities are either
unable to work or cannot be accommodated at work.

The Trust has offered individualsand groups of persons with disabilitieswith selfemployment
opportunities through skills development programmes suah Driver training, Enterprise
DevelopmentCleaning and Hygiene, Employment life skills and many other programmes to enable

them to establista decentlivingfor themselves.

| would like to acknowledge managemerior their hard work anddedication duringa particular
challenging time due to the Covid 19 pandemic. They were able to achieve remarkable progress in

servicedelivery whilshegotiating the ravages the pandemic.



Most importantly, | would like to acknowledge the leadership of
our partners both in government and the private sector as well as
in the NGO sector for their commitment in increasing the quality
and quantity of physical activityppportunitiesfor personswith
disabilities. Their proactive attitude enables us to moveoihey
the obstaclego find andimplementadequatesolutions.Theylead

the way.May everyondollow their lead.

MSSEBENZHNIATSEBULA
CHAIRPERSBNARIMFTRUSTEES
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STATEMENT BY THE C.E.O

In the pastyear, we havenoted with greatconcern asour country
grapples socieeconomic challenges, as we face rising youth
unemployment and increased marginalization of vulnerable grouy
andpersonswith disabilities Theeffectsthesesociceconomidrends
hae are felt in a variety of spheres, however with serious
consequence$or most of our citizensand personswith disabilities.
Our constitution and our government adopted a developmental
approachto disability pbasedon the socialmodelof disability.Tothis
end, economic empowerment of disabled people is not only a
priority of disablegeople organizations, but it is a priority for every

role player or drivasf our sociceconomicagenda.

Persons with disabilities, particularly women with disabilities, are le
likely to be employed than persons without disabilities. Decent wor
and employment are essential for the wadling and dignity of all,
including persons with disabilities. We are happy that we are
experiencing some improvements from our provincial legislature ¢
they seek accountability from all departmer@ind we have seen the
Office of the Premier and the Department of Public Works headir
this call by ringencing certain positito be applied for only by

persons withdisabilities.

However, for those who are employeéasonable accommodation,
including assistive technology, is often missing at the workplace a
one of the mainchallengegor personswith disabilitiesn findingjobs

has been the lacsf privatesectorinvolvement.

| am most grateful to the board of trustees, the previous and the

current under thdeadershipof Ms SebenzildMatsebula.



We are indebted to our partners, National Lotteries Commission
(NLC) BTHM Quantity Surveyors,ENGEN,EC Department of
EducationOffice of the Premier, Department of Women Youth
and Personswith Disabilities, TETAand our main partner
Department of Economic Devepment, Environmental Affairs
and Tourism fortheir support (DEDEAT)We have committed
ourselves to take this journewith pride, commitment, and

courage.

Thabiso Phetuka

Chief Executive Officer

OEET




OURPROGRAMMES

The Disability Economic Empowerment Trust through its programme endeavours to eliminate

poverty, unemployment and achieve inclusive economic growth and human development for

persons with disabilities in South Africa. Our programmes are coordinated from our head office in

East London. However, our programmes reach all provinces in the Republic of South Africa. The

following programmes are implemented by the Trust towards the realisation of our vision for an

inclusive society. SMME Development & Support, Training and Skills Development, Employment

Support Services, and Inclusive Education Programmes.

SMME DEVELOPMENT

Elite

TETA SMME DEVELOPMENT
The Trust acknowledges that Small,
Medium and Micro Enterprises
(SMMESs) have the capacity to drive
economic growth in South Africa,
particularly in areas of high
unemployment if these are leveraged
and weaknesses addressed through
comprehensive multi-dimensional
support programmes. The Trust
supported Sewing, farming and Craft
SMMEs for persons with disabilities.
Beneficiary SMEs are in OR Tambo,
Alfred Nzo, Amathole, and NMBM.
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ETDP SETA H&C PROJECT
Broadly the aim of this project is to provide for a
training programme, and support for the
establishment of hygiene and cleaning business
owned by persons with disabilities. Through this
programme, the Trust worked with various entities to
facilitate training and workplace learning for the
beneficiaries. The specific objective of the
programme was to train 100 unemployed persons
with disabilities, in the Eastern Cape Province.
Broadly, the aim was to reduce the number of
persons with disability at the risk of compound
marginalisation, byproviding them with the skills and

equipment to start their own cleaning business.

2 v 7}




The ETDP Seta programme was implemented in two stages. In the first phase learners were
given productive skills required to operate in a cleaning and hygiene environment. These skills
will allow our beneficiaries to start the following business, laundry business, vacuum cleaning
businesses, car wash business, cleaning of hazardous environments business and general

hygiene and cleaning business.

Figure LETDMemographic profiles beneficiaries
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Figurel aboveshowthat, allthe participantsin programmeare personswith disabilitiesyith atotal

orientationtowardsthe youth

This project was implemented in Buffalo City Metro area, Amathole District, Alfred Nzo District,
Nelson Mandela Bay Metro, and Joe Gqabi District.

Phase two of the project related to the provision of starter packs for the purposes of running a
business. All projects were provided with the starter packs required for the purposes of
starting cleaning business.




TRAINING AND SKILLS DEVELOPMENT PROGRAMME

The Trust acknowledges that the lack of relevant skills causes unemployment and under-
employment due to a mismatch between skills acquired (supply) and skills required (demand).
The labour market works on the basis of supply and demand and most of our beneficiaries lack
the skills or training which the labour markets demand in South Africa. The Trustimplemented the

following training and skills development interventions.

JOB READINESS PROJECT — ‘
The Trust in the 2020/21 Annual Year implement

( c
the job readiness training project in the Eastern C ) @
Cape Province, North West Province and Free

State Province supported by NLC and DEDEAT.
A total of 567 beneficiaries benefited from this HYGIENE AND CLEANING TRAINING

programme

The Trust implemented the Hygiene and
Cleaning Training Skills Programme for 100
beneficiaries in the Eastern Cape in the
Following Districts: Alfred Nzo, Chris Hani,
Buffalo City Metro, Nelson Mandela Bay
Metro, Alfred Nzo, and OR Tambo

Our programmes benefit persons with disabilities regardless of age, gender, or creed. We
provide Skills Development support through funding from SETAs and Engen.

Figure: Shows the total Beneficiaries for the skills development programme

Training and Skills Development

Hygiene & Cleaning

Job Readiness
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DRIVER TRAINING PROGRAMME

The Trust supported by ENGEN and the Transport Education Training Authority, provided free
professional Driving Training in the Eastern Cape, North West, Free State, Mpumalanga, and

Limpopo.
FUNDER DRIVING BENEFICIARIES
Engen Driver Training 64
ECDEET Beneficiaries 115
TETA _ Khulani Beneficiaries 119
TOTAL 298

_ﬁ Nelly Sithethi Skade - Nov 13 - &3

Siyamthanda wrote | remember 2018 ndili fresha
telling my friends that we will be driving in my car
nge graduation yethu@P & & | knew it was a
possible dreamﬁ-_,vJ >

Who said you need legs to drive’s @&'skaaa <&

Thank you #ECDEET for your driving program

OD 42K 344 Comments - 24 Shares




4 ) INCLUSIVE EDUCATION PROGRAMMES

The Trust programmes are aligned to fulfil and support the framework for an inclusive education
system laid out in, the Education White Paper 6. Special Needs Education: Building an
Inclusive Education and Training System. The scope of this policy is broad as it attempts to
address the diverse needs of all learners who experience barriers to learning. The Trust
acknowledges that all children, youth, and adults have the potential to learn, given the necessary
support,andthes y st emds i nabi | i tcoomnmodate the divergenrangeeof lemming a
needs results in abreakdown of learning.

The Trust through the work of its partners, support the National Strategy on Screening,
Identification, Assessment and Support (SIAS) which provides guidelines on early identification
and support, the determination of nature and level of support required by learners, and
identification of the best learning sites for support. Through this strategy the Trust, together with

its partners, provides support to parents and teachers in implementing the strategy.
EC LSPID COGNITIVE ASSESSMENTS

The Trust is cognisant of the fact that psychological services are essential for learner development,
accommodation, adaptive functioning, and growth. However, these services are very scarce and
costly. The Eastern Cape Department of Education sought the assistance of the Trust to conduct
formal Cognitive Assessments by registered Psychometrists and Psychologists utilising official
Cognitive Batteries for 580 learners in 68 special care centres with the aim of providing a formal

diagnosis.



The objectives of the project were to provide assessments that encompassed, preventive,
curative, and self-care measures for target beneficiaries; assessed 580 learners in 68 centres
across the province with possible mild, moderate, severe and profound intellectual disabilities as
well as special learning disorders. The programme also sought to facilitate an inclusive cognitive
assessment feedback that aids all beneficiaries for life-long learning and development including

their formal diagnosis.

Programme performance was measured based on each District reached. Below is the data

showing the achievements as per the set targets for Phase One and Two.

Table: Shows the number of LSPID beneficiaries

District Number of Learners Assessed
Buffalo City Metro 93
Amathole 56
Nelson Mandela Metro 103
Alfred Nzo 19
OR Tambo 135
Sarah Baartman 34
Joe Ggabi 39
Chris Hani 105
TARGET PERFORMANCE 580
ACTUAL PERFORMANCE 584

The pictures show some
of the beneficiaries of the
ECDEET LSPID

Assessment Programme




5 | DEDEAT LEGACY PROGRAMME
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The trust through its MOA with
DEDEAT acts as a principal
agent on departmental
programmes in the disability

sector.

SMME
SUPPORT

Through the MOA, the Trust
promotes, and supports
businesses owned by
entrepreneurs with disabilities

in the Eastern Cape.

NEEDS
IDENTIFICATION

The Trust is responsible for
assisting the department to
identify needs and priorities for
persons with disabilities in the

province.

PROJECT
MANAGEMENT

90
&

The Trust through the MOA,

manages and implements

economic development projects

for persons with disabilities.

m O EMPLOYMENT OF
__".ee PWDs

Through the utilization of the
jobs portal database, the Trust
promotes the employment and
inclusion of persons with
disabilities in the department
and the province at large.

009 WOMEN

%@”} EMPOWERMENT

Through the MOA, the Trust
supports the development of
women with disabilities to
achieve the broader goal of
gender equality

Hon. MEC Mvoko inside a container donated to Deaf People
in Mdantsane

Hon. MEC Mvoko Handing over carpentry equipment and diesel

generator to a Project owned by persons with disabilities in Mt Ayliff



6 | COMMUNITY HEALTH PROGRAMME

The Trust, together with its partners,s pear headed the programme
health outreach programme in the Eastern Cape Province in the year 2021. The Trust through
this programme noted that some individuals with disabilities may not wholly understand or
appreciate the importance of keeping a healthy mouth. This lack of appreciation is not only
attributed to persons with disabilities, but many community members, regardless of status,
race, education and creed, do not wholly appreciate the importance of keeping a healthy

mouth.

The purpose of the oral health programme was twofold. Firstly, it was to provide oral health
services by Dentist and other oral hygiene professionals. Secondly the purpose of the
programme was to educate community members and learners on the importance of oral hygiene
and health.

Figure: Picture of the volunteer medical practitioners.

Our team of volunteers prepared and ready to offer free dental and oral health care services to

our community.
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